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Harassment.

Individual decides to take legal action against her employer.*

*Excludes individuals employed by the federal government and the military, and individuals who have signed binding arbitration
agreements as & condition of employment.

Claim filed with EEOC.
Investigation begins.

Claim filed with state agency.
Different process followed.

“Cause” finding.

EEOC investigation finds evi-
dence of discrimination.

discrimination.

“No cause” finding.
EEOC finds no evidence of

EEOC begins

settlement talks.

Individual not satisfied;

leaves talks.

Settlement. I

EEOC files lawsuit.
TImpact litigation,
extremely rare.

tigation, if started, stops.

Individual does not wish to wait for
EEOC investigation to conclude. Inves-

“Right to sue” letter.
Individual may file a lawsuit without
EEOC involvement.

Individual files “complaint,”

This legal document that begins a
lawsuit in federal district court, thus
becoming the “plaintiff.”

Employer files “answer,”

Legal document defending the employer’s actions against the complaint,
thus becoming the “defendant.”
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Each side gathers information and evidence to be used at trial and in settlement

negotiations, such as:

e Depositions: Plaintiffs, defendants, and witnesses are interviewed outside
of court, under oath, subject to different legal rules of evidence.

e Demands for documents and for information.

Motion for summary judgment.
Either or both sides may ask the
Jjudge to rule that no “material”
facts are in dispute and that there-
fore one side or the other wins.

Ruling: motion denied.
Case goes to trial.

Ruling: motion granted.
Case is decided before trial.

Trial
Case heard in court by a jury ora
trial court judge.

Verdict.
Decision after trial for one party or
another. Process may stop here.

~_—

Settlement.

Trail stops before verdict. Individual and
employer negotiate an agreement that may
involve:

e compensation for individual
o confidentiality agreement
o employer denial of wrongdoing

Appeal.

Losing side goes to circuit court to review trial court

judge’s decision.

Ruling: “Remand”

The case sent back down to
the trial court for new trial or
for further proceedings.

Ruling: “Uphold”
The lower court’s decision is
upheld.

Ruling: Other

Opinion is different than the
lower court’s, with the same
outcome, or with a different
outcome.

Appeal to Supreme Court.

Appeal to Supreme Court Denied.
Lower court opinion stands.

N

Appeal to Supreme Court Accepted.
Supreme Court agrees to hear case and
review the appeals court’s decision.
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