Brandeis University

Medical Insurance Rates
Exempt Staff, Faculty and Post Doctoral Scholars
Effective January 1, 2026

24 semi-monthly deductions will be taken per calendar year

Coverage Employee Employee University Total Emolovee | Universit
Plan Type Levelg Contribution | Contribution | Contribution Monthly Mor?thly % | Monthl n}’
Plan Semi-Monthly|  Monthly Monthly Premium v v
Emg:“l’;’ee $66.73 $133.46 $927.63 $1,061.09 13% 87%
Harvard Pilgrim | Employee + | ¢,q, 45 $580.25 $1,701.08 $2,281.33 25% 75%
Best Buy HDHP /| Spouse
HSA HMO
Employee +| - )01 42 $562.84 $1,453.22 $2,016.06 28% 72%
Child(ren)
Family $345.25 $690.50 $2,583.05 $3,273.55 21% 79%
E'"gr':l’;’ee $90.30 $180.61 $984.99 $1,165.60 15% 85%
Employee +|  ¢260.04 $721.89 $1,784.15 $2,506.04 29% 71%
Harvard Pilgrim | Spouse
Best Buy HMO
Employee +1 = ¢35932 $704.64 $1,509.99 $2,214.63 32% 68%
Child(ren)
Family $415.92 $831.83 $2,764.17 $3,596.00 23% 77%
=
3 E'"gr'l‘l’!‘l’ee $129.01 $258.01 $1,008.06 | $1,266.07 20% 80%
w
I
Harvard Pilgrim E’g‘;‘;’l‘l’:: Y| s458.36 $916.73 $1,805.34 | $2,722.07 34% 66%
HMO
Employee +1 = ¢ 15 16 $896.32 $1,509.23 $2,405.55 37% 63%
Child(ren)
Family $529.54 $1,059.07 $2,846.88 $3,905.95 27% 73%
E'"c‘)’r'l‘l’!‘l’ee $276.38 $552.76 $1,128.45 $1,681.21 33% 67%
Employee + | ¢a34 38 $1,668.76 $1,045.85 $3,614.61 46% 54%
Harvard Pilgrim | Spouse
PPO —
mployee + 0 o
Childiren) | 381385 $1,627.71 $1,566.60 $3,194.31 51% 49%
Family $962.30 $1,924.61 $3,262.11 $5,186.72 37% 63%
Medical - Dependent Coverage through end of month of 26th birthday under Federal Health Care Reform

If you wish to enroll in a medical and/or dental insurance plan you MUST complete an enroliment form within the first 31 days
of employment. After the initial eligibility period has passed, eligible staff and their eligible dependents may choose to enroll during
any subsequent open enroliment period or within 31 days of a qualifying event or other permissible event occurs to the participant
(subscriber) or to his or her dependent.

Open Enrollment: The opportunity to make a change or enroll for the first time in a plan without a qualifying event may be made
during the open enrollment period held in October with new coverage effective January 1st.
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