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BRANDEIS UNIVERSITY

Brandeis University 
The Leadership 
Opportunity 

Brandeis University is a community of scholars and students united by their commitment to the pursuit of knowledge and its 
transmission from generation to generation. As a research university, Brandeis is dedicated to the advancement of the 
humanities, arts, and social, natural, and physical sciences. As a liberal arts college, Brandeis affirms the importance of a 
broad and critical education in enriching the lives of students and preparing them for full participation in a changing society, 
capable of promoting their own welfare, yet remaining deeply concerned about the welfare of others. — Mission Statement 

THE ROLE 
The Vice President (VP) is the chief academic and administrative officer of the Rabb School of Continuing Studies 
at Brandeis University, tasked with leading and managing Brandeis University’s lifelong learning portfolio. The 
Vice President provides strategic vision, planning, and leadership for all aspects of academic programming and 
the financial sustainability of the Rabb School’s four units: GPS, BOLLI, Genesis, and Summer School. 

The Vice President will be joining the Rabb School at a particularly exciting time, as the University embarks on a 
major initiative to significantly grow and expand its online presence. As a member of the Provost’s academic 
leadership team, the Rabb School Vice President will play a leading role in planning and implementing the 
University’s strategy for delivering online, professional, and adult learning education. The Vice President will 
have a demonstrated track record of working in an academic environment to drive online programs that 
complement and enhance Brandeis’ academic values combined with an entrepreneurial drive to deliver both 
growth and increased profitability of the Brandeis online programs. 

The Rabb School programs currently include – Graduate Professional Studies (GPS), Partnership Engagement, 
Genesis for High School students; Brandeis Online High School programs, the Brandeis Summer School, and the 
Brandeis Osher Lifelong Learning Institute (BOLLI). This position requires managing partnerships, building 
coalitions across the university, and seeking appropriate approvals from the academic governing bodies when 
required. To ensure financial growth, the Vice President will initiate and implement operational and process 
improvements for all units in the Rabb School and support the development of online education across the 
university. 

This role is located in Waltham, Massachusetts. 

KEY RESPONSIBILITIES AND PRIORITIES 
 Plans, implements, and manages the University strategy for the growth of online learning with an 

entrepreneurial spirit to deliver outstanding, financially sustainable programs; leads the integration of 
online modalities within the professional schools and the School of Arts and Sciences. 

 Aligns the Rabb School’s strategic plan and portfolio of programs with the University’s “Framework for the 
Future;” ensures programs are revenue positive and in harmony with the programs of other schools within 
the University. 

 Actively manages the portfolio of online programs to optimize financial objectives; keeps abreast of industry 
trends and market demand to expand the School’s portfolio to include new online programs with high 
potential for revenue generation. 
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 Fosters university-level collaboration across schools and divisions by building alliances with academic Deans; 
identifies and actively pursues innovative and creative partnerships and resource-sharing opportunities. 

 Develops school-level budgets and forecasts; models and defines enrollment goals; projects gross and net 
tuition revenue; leads strategic plan initiatives to achieve fiscal goals and realize revenue and expense 
targets. 

 Leads with an unequivocal commitment to fostering an equitable, diverse, and inclusive environment at all 
levels of the School. 

 Attracts, recruits, and retains optimal management team(s) to build the operational infrastructure needed 
to achieve the planned growth objectives for each unit in the Rabb School (GPS, BOLLI, Genesis, and 
Summer School). 

 Develops and tracks clearly articulated operational metrics and measures of success which will deliver 
results for the School’s mission and strategic priorities; inspires and mentors the team to realize divisional, 
sub-team, and personal goals. 

 Regularly reviews the organizational structure, roles, responsibilities, and work processes to ensure 
operational efficiency; identifies and implements improvements to enhance efficiency and effectiveness. 

 Serves as a visible and vocal champion of the School, fundraising and attracting resources from a broad 
range of donors and partners; establishes and maintains external partnerships with business, government, 
and service organizations as well as alumni and philanthropic donors. 

 Oversees quality assurance of faculty and instructors, as well as all aspects of online professional master's 
degrees, graduate certificates, and non-credit offerings. 

 Serves as the final arbiter in any faculty or student disputes for Rabb School. 

KEY RELATIONSHIPS 

Direct reports Direct reports for this Vice President include the directors and executive directors of the Rabb School’s four 
units—GPS, BOLLI, Genesis, and Summer School—as well as the functional and operational directors and 
partnership engagement head. 

Reports to Provost, Brandeis University 

Other key 
relationships 

President, Brandeis University 
Academic Deans and Senior University Leaders 

BACKGROUND AND CONTEXT 
Brandeis was established in 1948 by the American Jewish community at a time when Jews, other ethnic and 
racial minorities, and women faced discrimination in higher education. Our visionary founders created a 
nonsectarian research university that welcomed and supported talented faculty and highly motivated students 
of all backgrounds and beliefs. Today, Brandeis is a private research university with global reach, dedicated to 
first-rate undergraduate and graduate education while making groundbreaking intellectual discoveries. Their 
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over 550 faculty members are leaders in their fields and are as passionate about teaching and mentorship as 
they are about pushing the boundaries of knowledge. The University's 5,700 undergraduate and graduate 
students are talented, curious, compassionate, and open to exploring new and challenging experiences. Located 
in the suburbs of Boston—a global hub for innovation and higher education—Brandeis remains animated by a 
core set of values: reverence for learning; an emphasis on critical thinking; and making the world a better place 
through one’s talents and actions. Brandeis invites nominations and applications for the position of Vice 
President of the Rabb School of Continuing Studies. 

The Rabb School of Continuing Studies provides opportunities for professional development and lifelong 
learning. Supporting the university in its mission of academic excellence and access since 1992, the Rabb School 
is dedicated to developing innovative educational offerings and providing a collegial community for on-campus 
and online learners. Originally hosting a summer school program for undergraduate students, the Rabb School 
has grown to five distinct divisions which embrace continuous lifelong learning regardless of a student’s age. 
Throughout the summer and the academic year, our students are diverse. They include – working professionals 
enrolled in online part-time graduate degree programs; Brandeis undergraduates and undergraduates from 
other schools taking courses for credit; high school students engaged in summer residential experiences; and a 
diverse community of mature adult learners taking non-credit enrichment courses. 

The Vice President will be expected to: advance the mission of continuous lifelong learning and development 
regardless of age; support the faculty in teaching and learning, as well as in research; develop a strategy for 
university-wide Brandeis online programming; and solidify processes and practices which will underpin the next 
few decades of excellence. Additionally, this Vice President will be someone who is comfortable with change 
management and can support the evolving trajectory of the institution. 

More information on Brandeis and Rabb may be found at http://www.brandeis.edu. 
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Brandeis University Candidate Profile 

Brandeis University seeks a Vice President with a strong intellectual and academic vision, a collegial and 
transparent leadership style, and a passion for educational excellence, innovation, improvement, and lifelong 
education. In addition to appropriate administrative experience, the successful candidate will be an enterprising 
and collaborative leader, committed to shaping Brandeis’s approach to adult and professional lifelong 
education. The next Vice President will join a collaborative university senior leadership team, working effectively 
with the Provost, Academic Deans, and other key university leaders to support and enhance Brandeis’s 
educational mission. 

IDEAL EXPERIENCE 
Ideal candidates will have many of the following experiences and qualities: 

 Evidenced success leading an online and continuing education enterprise, with responsibility for profitability, 
recruiting, marketing, program development, faculty development, and student support. 

 Significant management responsibility and financial oversight experience in a large, collaborative, and 
complex academic organization. 

 Evidenced progress in advancing equity, diversity, and inclusion. 
 Capacity and interest in fundraising and securing resources from a variety of sources. 
 Demonstrated experience with the hiring, promotion, and professional development of full- and part-time 

faculty. 
 Ph.D., terminal degree, or equivalent experience. 

CRITICAL LEADERSHIP CAPABILITIES 

Strategic Vision 

Lead committed and diverse constituencies to ever-higher levels of achievement and contribute to Brandeis’s 
overall excellence by: 
 Advocating for Brandeis’s educational and research missions, strengthening the University’s capacity to 

address challenges, and providing a transformative educational experience. 
 Translating broad strategies into clear, specific objectives and plans, gaining the buy-in of key institutional 

stakeholders. 
 Understanding the challenges and embracing the opportunities around growing an online learning portfolio 

of programs, appropriately balancing resources and attention across each of the Rabb School’s departments 
and programs. 

 Serving as a strategic thinker who understands the present changes in, and challenges to, higher education; 
able to solve complex, multi-variate organizational problems. 

Collaboration and Influence 

In an institution that values shared governance and community, the Vice President will build consensus and 
support for strategic priorities and initiatives by: 
 Negotiating successful partnerships within and across institutional boundaries. 
 Listening effectively and communicating openly across a broad range of stakeholders and constituents. 
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 Serving as an intellectual leader among the faculty and displaying the highest aspirations in developing and 
fulfilling Rabb's educational mission. 

 Supporting equity, diversity, inclusion, and community initiatives and goals through visible, vocal, and 
proactive leadership. 

 Collaborating with faculty, staff, academic Deans, the President, Provost, and other colleagues across the 
university, as well as community advocates and external partners in promoting Rabb priorities and the 
Brandeis brand. 

Institutional Representation 

As Rabb's key spokesperson and chief advocate, the Vice President must build relationships with a range of 
university and external constituencies by: 
 Serving as a committed university citizen and demonstrating the willingness to collaborate with fellow 

faculty, academic Deans, the Provost, and the President in promoting the University’s educational and 
research missions. 

 Energetically representing the School to alumni and other internal and external constituencies in support of 
development activities, in partnership with the development team, Rabb faculty, and Brandeis University 
leaders. 

 Creatively and energetically exploring traditional, emerging, and alternative funding sources. 

OTHER PERSONAL CHARACTERISTICS 

 Intellectually curious, with an appreciation for the breadth of disciplines which comprise the University. 
 Excellent communication skills, and strong listener. A facilitator and advocate. 
 Entrepreneurial mindset and collaborative leadership style. 
 Action-oriented and results-driven, even in the face of ambiguity and complexity. 
 Empathetic, compassionate leader with high integrity and strong ethical values. 
 Persuasive, yet collegial. 

THE SEARCH PROCESS 

The Rabb School of Continuing Studies Search Committee is eager to receive input that will help it build a diverse pool 
of talented individuals. To that end, the Search Committee welcomes your comments, inquiries, applications, and 
nominations, which may be submitted via e-mail with supporting materials to: BrandeisVPRabb@SpencerStuart.com. 

Brandeis University prohibits discrimination and harassment on the basis of race, color, national origin, ethnicity, sex, 
pregnancy, sexual orientation, gender identity/expression, including transgender identity, religion, disability, age, 
genetics, active military or veteran status, all known as “Protected Categories.” 

SPENCER STUART PAGE 6 

mailto:BrandeisVPRabb@SpencerStuart.com

	Position and Candidate Specification 
	Vice President, Rabb School of Continuing Studies 
	The Leadership Opportunity 
	THE ROLE 
	KEY RESPONSIBILITIES AND PRIORITIES 
	KEY RELATIONSHIPS 
	Direct reports
	Reports to
	Other key relationships 

	BACKGROUND AND CONTEXT 

	Candidate Profile 
	IDEAL EXPERIENCE 
	CRITICAL LEADERSHIP CAPABILITIES 
	Strategic Vision 
	Collaboration and Influence 
	Institutional Representation 

	OTHER PERSONAL CHARACTERISTICS 
	THE SEARCH PROCESS 





