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Introduction

The vibrant, dynamic, and diverse Brandeis University community and its compact and complex campus necessitate that
safeguards be provided to ensure all members of the community the freedom to explore the resources we enjoy and to express
ourselves appropriately. In protection of these freedoms, the University must establish certain standards of personal and
interpersonal conduct. The University may apply sanctions or take other appropriate action when the conduct of individuals
interferes with the freedom to teach and learn, the safety and health of persons in the community, the maintenance or protection
of property, the maintenance of necessary records, the provision of living accommodations and other services, or the sponsoring
of non-classroom activities such as lectures, concerts, athletic events, and social functions.

All students enrolled in any undergraduate, graduate, or advanced academic course or program, on our campus or via Internet-
based programs or courses, are considered members of the University community and are therefore responsible for meeting all
of the standards in this code. Behavior that takes place on University property and at University events, as well as behavior that
occurs off-campus, may result in University staff responding through the Student Conduct process. Resident students and nearby
commuters are also citizens of Waltham or of another municipality within Massachusetts; as citizens, students are responsible to
these communities, too. The University neither substitutes for nor interferes with regular legal processes but at the same time
holds students accountable to the academic community. Therefore, even if a student is involved in a legal proceeding in a civil or
criminal court, that student may also be held responsible for their conduct in a University proceeding. If a student allegedly

violates expectations in both jurisdictions, the University will proceed with its internal review according to its own timetable.

The policies and procedures that follow are set forth in writing in order to give all students a general notice of community
standards. A student who decides to study at another institution, whether domestically or abroad, while remaining enrolled at
Brandeis—either as an undergraduate, graduate, or continuing education student, and including Internet-based distance learners
—must adhere to Brandeis policies, including but not limited to those set forth in this code. Students who violate community
standards may face conduct action at Brandeis and/or at their host institution.

The University reserves broad latitude in defining and interpreting standards of behavior and in construing the policies and
procedures set forth below. The University routinely updates these policies and procedures; updates will be posted online and
distributed to all enrolled students via campus email. The most recent version of these policies and procedures, including any
updates, will be applied to any new issues that arise, and all students should be aware of these updates.
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Community Standards of Behavior

Terms and Definitions

The following terms and definitions are operative in all Sections of “Rights and Responsibilities.” Some Sections contain

additional terms that are specific to their topic.

Accommodations

Accomodations are reasonable academic adjustments, auxiliary aids and services, and modifications that support access to
campus programs and processes for students with disabilities as defined by the Americans with Disabilities Act. Accommodations
may be added supports, the removal of barriers, or modifications to materials, practices, or spaces. Requests for
accommodations that would fundamentally alter the nature of a course, program, or activity or impose an undue burden on the

University may not be considered reasonable and may not be approved.

Administrative Agreement

A “contract” resulting from a process between a student who has accepted responsibility and a Hearing Officer that establishes
sanctions that are mutually agreed to. The sanctions will be decided with the purpose of educating the individual as to why the
documented behavior was inappropriate. It should also mitigate any negative impact of the behavior, as well as protect the

community

Administrative Decision

For cases that are handled within the Student Conduct Process (SCP), students may choose to have their case heard by a single
Hearing Officer. The Hearing Officer will listen to the information provided by the student, may call additional witnesses, and will

render a decision of “responsible” or “not responsible.” The student may appeal this decision by following the appeals process.




Advisor

Any person who serves as a passive support person to an initiating party or responding party during an official meeting that is
part of a formal adjudication process. The criteria for the selection of an Advisor and their role within the process differs between
a Student Conduct Process (SCP) and the Office of Equal Opportunity (OEO) Formal Complaint Process. Information regarding
advisors for the Student Conduct Process is detailed within this document. Relevant information for the OEO Formal Complaint
Process can be found on the OEO website. Though Advisors are a potentially important source of support and guidance, an
Advisor’s participation is not required for either party’s progression through the adjudication process. An Advisor may not also

serve as a witness.

Amnesty

Amnesty may be granted to students who report behaviors that may violate University policies. This means that reporting
students may not be subjected to conduct action for minor code infractions discovered as a result of contacting University officials
or support staff (see also “Medical Amnesty Policy” under Section 5.). The SSAO or designee reserves the right to take action to

protect the health and safety of individuals and the community (see Section 21).

Area Coordinator

A staff member in the Department of Community Living with responsibility for overseeing a residence hall area on campus.

Assistant Dean of Student Affairs

Oversees the Department of Community Living. This staff member also co-chairs the University’s Care Team.

Brandeis Community Member

Any individual with an active status as a faculty member, staff member, employee, or student. Students who are inactive for any
reason are not community members for purposes of “Rights and Responsibilities.” Employees on involuntary leave and alumni

are not community members within the scope of “Rights and Responsibilities” unless they hold another active affiliation.

Brandeis Police Report

An official report to the University’s Department of PublicSafety and University Police about the behavior of a student or another

person. A Brandeis Police Report does not automatically initiate a formal adjudication process.

Business Days

Days on which the University’s business operation is active, as indicated by the Office of Human Resources. Floating holidays are

holidays when classes are in session (e.g. Indigenous People’s Day and Patriot’'s Day) are considered business days.



Calendar Days

All days on the calendar, including weekends, holidays, recesses, class days, and business days.

Choice of Action Form

In response to a Community Standards Report (CSR), the responding party uses the Choice of Action Form to formally accept or

deny responsibility for each alleged policy violation contained in the CSR.

Class Days

Days on which the University Registrar has indicated that classes are in session. Final exam periods and Senior Week are also

included as class days. University holidays (during which classes are suspended) and recesses are excluded from class days.

Community Standards Report (CSR)

An official report to the University’s Department of Student Rights and Community Standards about the behavior of a student or
another person outside of issues of discrimination, harassment and sexual violence. A CSR may be submitted by a person who
self-identifies or by a person who wishes to remain anonymous. A CSR is required to initiate a formal adjudication process with
DSRCS, unless an Administrative Complaint process is being initiated. A CSR does not automatically initiate a formal
adjudication process. The reporter must first self-identify and choose to initiate a formal adjudication process. Upon choosing to
initiate a formal adjudication process, the reporter becomes an initiating party. The CSR will be shown, with redactions as

necessary to protect privacy, to the responding party. The Community Standards Report is a web-based form. Reports

regarding issues of discrimination, harassment and/or sexual violence can be reported to the Office of Equal Opportunity (OEQ).

Dean of Students (DOS)

An administrative staff member who has the responsibility for the quality of undergraduate and graduate student life outside the

classroom.

Dean of Students Office (DOSO)

Comprised of staff responsible for many of the day-to-day operations of student life outside of the classroom.

Department of Community Living (DCL)

Charged with the supervision of Brandeis residential housing and communities, the Department of Community Living staff works
to establish a quality living environment, facilitate strong leadership

development of community members, and foster the development of the individual.



Department of Facility Services

The Department of Facilities Services is responsible for the maintaining all buildings and grounds on the Brandeis campus
including, but not limited to, building repairs and maintenance, snow removal and sidewalk salting and sanding, and door lock and

custodial maintenance.

Department of Student Engagement

The Department of Student Engagement empowers students to engage, learn, and lead in their communities on and off campus.
The department plans and supports campus-wide programs and events to enhance student experiences outside of the classroom

and offers opportunities to engage in community service.

Department of Student Rights and Community Standards (DSRCS)

The department that oversees the Student Conduct Process. The SSAO designates a staff member to serve as the Hearing
Officer overseeing each case, or delegates to a member of the Dean of Students Office the authority to designate a Hearing

Officer for any given case as circumstances require.

Disclosure

Any verbal or written description of a student’s behavior made in good faith by means other than a Brandeis Police Report or
Community Standards Report. Emailed or posted correspondence is a disclosure. A disclosure cannot initiate a formal

adjudication process unless a CSR is subsequently filed or if an Administrative Complaint is being initiated.

Division of Student Affairs

Overseen by the Senior Student Affairs Officer (SSAQ), the Division of Student Affairs includes a collection of departments
focused on supporting all aspects of student success, health and development as well as engaging the broader Brandeis
community. Offices within Student Affairs include but may not be limited to Athletics, Community Living, Dean of Students Office,
Orientation, Graduate Affairs, Hiatt Career Center, Brandeis Counseling Center, Health Center, Hillel, Health and Wellness
Promotion, Spiritual Life, Student Engagement, Prevention, Advocacy and Resource Center, and Student Rights and Community
Standards.

Exclusion to Privacy Rights for Court Order/Subpoena

Any records or other information retained by the University can be subject to production by court order.

Faculty



Any person currently employed by Brandeis University who instructs a course that is listed on an official transcript or who is listed

in the Faculty Guide.

Formal Adjudication

An internal University adjudication process through DSRCS which requires that a CSR has been submitted by a reporter who
wishes to serve as a willing initiating party or that the University is moving forward with an Administrative Complaint. The result of
formal adjudication may include sanctions and/or protective measures if the responding party is found responsible for one or
more violations of “Rights and Responsibilities.” The Student Conduct Process (SCP) and University Sanctions as described
within Rights and Responsibilities are examples of formal adjudications. Issues of discrimination, harassment and sexual violence

are addressed through the OEO Formal Complaint Process and the Title IX Grievance Process.

Hearing Officer

The staff member assigned to adjudicate an alleged violation of “Rights and Responsibilities,” including, but not limited to, a
Student Rights and Community Standards staff member, a Dean of Students Office staff member, or a Community Living staff

member.

Initiating Party

A person who experienced the alleged conduct that was submitted through a Community Standards Report and then chose to
initiate a formal adjudication process. Only Brandeis community members (Brandeis students, staff, and faculty) may serve as
initiating parties in a Student Conduct Process. Please see the Formal Complaint Process: Policy Against Discrimination,

Harassment & Sexual Violence for information regarding who can be an initiating party in the OEQ's resolution process.

Interim Measures

Immediate measures that may be taken after a report has been received, pending the outcome of any investigation or formal
conduct process, to protect the initiating party. Note: Interim measures may be immediate and may be put in place before the
formal filing of a Community Standards Report (CSR). Such measures may include, but are not limited to, No Contact Orders,
relocation of residence hall room, or restricting the responding party’s movements on campus. An individual may be subject to
interim measures pending the outcome of any investigation or formal adjudication process, including: removal from certain roles
or positions, University Actions and restrictions (see Section 21), or Emergency Suspension (see Section 21.2.). In all cases, the

DOS Office reserves the right to maintain, amend, add, or remove interim measures at any time as deemed appropriate.

No Contact Order (NCO)

An order stating that a student is restricted from contact with a named individual(s) through verbal, physical, or electronic means
or via third parties. It is understood that the nature of the Brandeis University environment does not mean that the parties to an

NCO will not see each other on campus, but rather, reasonable compliance is expected and any unnecessary contact must be



avoided. Further, it puts written guidelines in place to prohibit contact. Incidental contact, however, will not be considered a
violation. Incidental contact may include unintentionally passing on campus or unexpectedly seeing the other party in an on-
campus building. With incidental contact, it is typically the responsibility of the last party to arrive to remove themselves from the
situation. A No Contact Order is neither a sanction nor a conduct outcome. It is a protective measure meant to preserve the
safety of the initiating party and/or the campus community. NCOs are administered by the Dean of Students Office (DOSO) in
accordance with Section 21. Any alleged violations of an NCO should be reported to the DOSO and will receive appropriate

response, which may include University Action such as restriction from events or locations.

OEO Investigator

An assigned Investigator who oversees inquiries and investigations into allegations of discrimination, harassment or sexual

violence.

Office of Equal Opportunity (OEO) Resolution Process

An informal and formal adjudication process that addresses allegations of discrimination, harassment and sexual violence. For

more information please see the Formal Complaint Process: Policy Against Discrimination, Harassment & Sexual Violence

and Title IX Grievance Process.

Records

Data, in any medium (digital, handwritten, typed, etc.), that are retained in a student’s conduct history file or other official student
record. CSRs, Choice of Action Forms, Hearing Reports, Incident Reports, and relevant OEO documentation (as referenced in
the Formal Complaint Process: Policy Against Discrimination, Harassment and Sexual Violence and the Title IX Grievance) are a
few examples of records. At the discretion of the appropriate administrator of the relevant portion of a student record, data,

including process information, notes, and correspondence relating to any particular case, may not be included as a record.

Report

An official University disclosure document that describes the behavior of a student or another person. Reports include Brandeis

Police Reports and Community Standards Reports. Emailed or posted correspondence is not a report.

Reporter

Any person who has filed a Community Standards Report in good faith that includes the filer’s identity. Anonymous persons are

not reporters.

Responding Party



Any Brandeis student who has been accused of an alleged policy violation of “Rights and Responsibilities” by an initiating party in

a formal adjudication process or in an Administrative Complaint.

Restorative Justice (RJ)

Restorative Justice “is a philosophical approach that embraces the reparation of harm, healing of trauma, reconciliation of
interpersonal conflict, reduction of social inequality, and reintegration of people who have been marginalized and outcast.” Central
to RJ is collaborative decision making that includes community members such as those who have been harmed and those who
have caused harm along with others impacted by the harm. RJ depends upon all parties freely choosing to participate and upon
those who have caused harm both acknowledging responsibility for the harm they caused to others and repairing the harm they

caused to the best of their ability.

Sanction

When a student is found responsible for one or more policy violations in a formal adjudication process, the determined sanctions

may include sanctions (and/or protective measures).

Senior Student Affairs Officer (SSAO):

The SSAO oversees the staff members responsible for implementing the policies and procedures found in “Rights and
Responsibilities,” including formal and informal adjudication processes. Whenever the position of SSAOQ is referenced in “Rights
and Responsibilities,” it also includes any designee(s). The SSAQO is designated by the President of the University. The current
Senior Student Affairs Officer is the Vice President of Student Affairs (VPSA), who may serve, or designate a staff member to

serve, in the role of SSAO for any given case as circumstances require.

Staff

Any person who is employed by Brandeis University. Staff may include faculty or employed students. The term “administrator” is

incorporated into this definition. It typically includes sub-contracted individuals as well.

Student

Any person enrolled and matriculated* in any (undergraduate or graduate) academic program or course at Brandeis University,
including Brandeis-sponsored distance or Internet- based courses, up to and including the student’s commencement day, or the
last day of evaluation for non-degree students. *Rights and Responsibilities shall also apply to enrolled pre-matriculated students
once they arrive for their first year at Brandeis (e.g. move-in, pre-orientation, early arrival for athletics, orientation, etc., whether

virtually or in-person) but prior to the official start of their first semester.

Student Accessibility Support (SAS)



The office that manages student requests for academic and non-academic disability-related accommodations.

Student Conduct Board (SCB)

An entity that formally adjudicates students in the Student Conduct Process (SCP). The SCB shall hear cases of alleged policy
violations of “Rights and Responsibilities,” that are referred to it by the DSRCS, except for allegations of harassment,

discrimination, or sexual violence.

Student Conduct Process (SCP)

A formal adjudication process that addresses alleged policy violations of “Rights and Responsibilities,” other than allegations of

harassment, discrimination, or sexual violence. The SCP is detailed in Section 18.

Title IX Coordinator

The University’s Title IX Coordinator oversees all aspects of the University’s compliance with Title IX. The Director of the Office of

Equal Opportunity (OEO) serves as Brandeis’ Title IX Coordinator.

University

Brandeis University, as represented by the relevant administrative authority. The University is the primary authority in all conduct

matters, including the Student Conduct Process and the OEO Formal Complaint Process.

University Appeals Board (UAB)

Hears appeals of decisions resulting from an SCP or OEO Formal Complaint Process, and the Title IX Grievance Process as well

as appeals of decisions of any ad hoc board formed at the discretion of the SSAO or designee.

University Official

Any faculty or staff person acting on behalf of the University.

University Restrictions

Measures that may be taken as a result of an investigation to protect the initiating party as well as the community. Such measures
may include, but are not limited to, No Contact Orders, relocation of residence hall room, or restricting the responding party’s
movements on, or access to, campus. In order to request a change to a University Restriction, a student must meet with a

member of the Dean of Students Office Staff. See Section 21 for additional details.
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Section 1. Personal Identification and Representation

Honest Self-Representation: The climate of life in the academic community must be one of honesty, acceptance of responsibility,
and willingness to represent clearly and accurately oneself, one’s own work (including academic assignments — see Section 4.),
and one’s activities. A student is expected to respect the following standards:

1.1. Falsification of Documents: Forgery, alteration, falsification or inappropriate use of documents is prohibited.

1.2. True, Complete Information: Furnish correct, truthful, and complete information to University officials, committees,
examiners, and boards.

1.3. Preservation of Evidence: Preserve and maintain evidence so as not to deny its presentation to University officials,

committees, examiners, or boards.

1.4. Appearance before Officials: Appear before a University official, committee, examiner, or board when properly notified to

appear if you are a principal party to a report.

1.5. Preservation of Records: Preserve the integrity, legitimacy, and accuracy of all records, documents, writings, and
identifications, inclusive of all media types, used or maintained by the University so as to avoid injury, fraud, or misrepresentation.

1.6. Self-ldentification: Self-identify with a photo Identification Card when requested by an authorized University official. The
official must, in turn, provide identification if the student requests it. Students are expected to carry identification on their person at
all times.

1.7. Identification Cards: Utilize the University Identification Card exclusively for the student’s own use in obtaining University
services and privileges. A student may obtain an Identification Card at the Campus Card Office at the beginning of the student’s

first academic year.

A student’s Identification Card and its applications are not transferable. Lost cards can be reported online through the Campus

Card Office website. This will disable your card and protect your meal plan accounts and access. If you find your card before you
have a chance to replace it, you can use the same steps to reactivate your card. Damaged cards will be replaced free of charge,
but there is a fee to replace a lost card. The student must turn in the damaged card to the Campus Card Office, located in Kutz
Hall. Students must not be in possession of more than one Brandeis identification card at any given time.

1.8. Proper Identification: The use of any identification that is not your own is strictly prohibited. Providing your identification

card for others to use is prohibited.

1.9. Proper Entitlement to Privileges: Seek and/or access or obtain only those University privileges, services, facilities, or
activities (check cashing, student elections, athletic events, group examinations, registration, library, campus technologies, etc.)
to which the student is properly entitled.

1.10. Encouragement of Others to Violate Policy: Refrain from encouraging, enticing, influencing, assisting, or enlisting
another student to violate any of the University standards or policies listed in this code or in other official University documents
and policies. Any student who facilitates misconduct of another directly through action or indirectly through instruction or advice

may be held responsible.



1.11 Official Correspondence via Brandeis Email: Remain up to date with the use of the University-issued email account
(ensure you review and respond to University communications as needed, ideally every 24 hours). This account is the
University’s primary means of communicating information and important requests regarding updates, policies, procedures, and
events. Students will be responsible for emailed notices and instructions and should take care to forward their Brandeis email to a
preferred account if another account is preferred. Students in receipt of official University correspondence are required to respond
when/how the communication indicates it is necessary. Should a student fail to respond to these communications and if there is
concern regarding the student, the University may need to utilize additional resources to be in communication with the student
(Community Living, Brandeis Counseling Center, Dean of Students Office Public Safety, Office of Graduate Affairs, Emergency

Contact, etc.). Additional outreach is designed to help ensure students’ well being.
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Section 2. Respect for the Health, Safety, and Rights of the Community

All members of the community share responsibility for protecting and maintaining community health and safety and the rights of
other persons. Concentrated housing, varied activities, and the needs of community members for freedom to pursue their
respective educational and co-curricular tasks and to complete job-related responsibilities free from hazards and unreasonable
intrusions, require the cooperation of all in maintaining appropriate standards of respect. In furtherance of these goals, students
must abide by the following:

2.1. Compliance with Instructions of Officials: Students are expected to comply with instructions of University officials,
investigators, committees, or boards. Students are also expected to comply with instructions of those responding on campus in
an official capacity. Examples of University officials may include but are not limited to Public Safety, DCL Staff, Dean of Students
Office, CARE team, BEMCO, Fire Department, Waltham Police Department, and OEO.

2.2. Compliance with Adjudicative Decisions: Comply with the final decision of the Student Conduct Board, with the outcome
from the SCP, an OEO Formal Complaint Process, the Title IX Grievance Process, Restorative Justice resolution or the University
Appeals Board, and with any Administrative Action or University Action.

2.3. Obstruction of University Functions: Recognize and allow for the legitimate functions of the University. Obstructing or
disrupting teaching, research, or any administrative, public service, disciplinary, or other authorized University functions is
unacceptable.

2.4. Threats against Public Safety: Refrain from initiating a false fire alarm or issuing any type of threat, actions which are
strictly prohibited. Use safety equipment and/or initiate safety procedures (including, but not limited to, fire equipment, fire alarms,

fire drills, and exit lights) only when necessary (see Section 8. and see also Section 9.15).

2.5. Weapons: Do not possess or use, on University property, firearms (including blank pistols and replicas, bb guns, and pellet
guns), explosives, knives (of any length), fireworks, nun-chucks, paintball guns, airsoft guns, or other articles or substances

designed or intended to function as a weapon. All such items are prohibited at Brandeis.

2.6. Loudspeakers: Obtain clearance from the Department of Student Engagement for the use of loudspeakers or other sound
amplification equipment at events. Obtain clearance from the Dean of Students Office for use of loudspeakers or sound
amplification equipment for purposes other than events.

2.7. Host Responsibility for Guests: Assume responsibility for the actions of a guest, damage or injuries caused by a guest,
and costs incurred for services related to hosting a guest on campus. The University reserves the right to impose requirements
related to safety or security concerns arising from a visit by a guest, and to assess the host for the cost of meeting those

requirements (see Sections 9.6. and 9.10.). All guests must be accompanied by their host at all times.

2.8. Compliance with Official University Policies in Other Publications: Comply with the regulations enumerated in other
official University publications and documents (eg., library policies, computer use policies, Dining Services policies,
Undergraduate Room & Board License Agreement requirements, traffic and parking policies, financial aid policies, Covid-19

policies).

2.9. Electronic Devices and Privacy: Refrain from engaging in undisclosed and unauthorized recording of other individuals

within the University community.



2.9.a. Electronic Devices and Privacy: Students are expected to respect the reasonable expectations of privacy of other
individuals within the University community. Accordingly, students are not permitted to make or attempt to make an audio or video
recording without the consent of all participants subject to such recordings. In such circumstances the uses of undisclosed hidden
recording devices is prohibited, as is the transmission and/or distribution of any such recordings. (See also, Sections 3, 10, and
16)

2.9.b. Electronic Devices and Privacy: Making, attempting to make, transmitting, or attempting